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ABCTE is a nonprofit organization dedicated to recruiting,

certifying, and supporting excellent teachers essential 

to achieving student success.

With grant funding from the U.S. Department of Education,

ABCTE developed the Passport to Teaching program—an innova-

tive and high-quality certification program designed specifically for

professionals who want to change careers and teach.

Candidates for ABCTE’s program must have a bachelor’s degree, pass the ABCTE professional teaching knowl-

edge exam, pass an ABCTE certification exam in their subject area, and pass a background check.

To ensure success in the classroom, ABCTE provides candidates with access to the Prepare to Teach Workshops

with over 40 hours of content, an experienced teacher-advisor, and optional access to comprehensive subject mat-

ter refresher courses. All ABCTE candidates are encouraged to participate in—and in some states, required to

complete—the ABCTE intensive mentoring and induction program.



Mississippi Adopts ABCTE Certification

On July 12, 2006, the Mississippi State Board of Education unan-
imously voted to adopt ABCTE’s Passport to Teaching program as
an official route to state certification. The adoption of ABCTE’s
program received positive, widespread coverage in statewide
media,  and more than 1,000 Mississippians contacted ABCTE
within just two months of the program’s launch in the state. The
ABCTE program received praise from Mississippi Governor
Haley Barbour and from State Superintendent of Public
Instruction Hank Bounds. 

Statewide Recruitment Events Attract 2,000 Attendees

ABCTE worked with more than 30 school districts and nonprofit organiza-
tions this year to hold statewide events, You Can Teach: Improve Our Future
seminars, in Florida and Idaho to recruit career-changers into the teaching
profession. More than 2,000 people attended the events in Idaho and Florida.
In Idaho, Governor C.L. “Butch” Otter officially proclaimed the day of the
event as “Celebrating ABCTE Teachers Day.” 

ABCTE Launches Teach 
& Inspire Initiative 

In 2006 and the first half of 2007, ABCTE
inaugurated a program designed to recruit a
diverse pool of teachers for high-need subject
and geographic areas. Working in partnership
with Urban League affiliates in Mississippi and
Florida, ABCTE launched the Teach & Inspire
Mississippi and Florida coalitions to recruit
teachers of color. 

In Mississippi, coalition members include First
Lady Marsha Barbour, former Governor
William Winter and former Supreme Court
Justice Reuben Anderson. Florida supporting partners include the Florida School Boards Association, the Florida
Association of School Administrators and the Florida Consortium of Charter Schools.  

2006–2007 Headlines
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ABCTE Listed in National Governors Association’s Report as One Solution to Teaching Shortage

ABCTE’s initiative, Project 5,000, was recognized as a “best practice” project in the National Governors Association 2007
Innovation America report.  The report noted ABCTE's program and Project 5,000 initiative, which is aimed at recruiting
5,000 science, technology, engineering, and math (STEM) teachers. 

ABCTE places great emphasis on recruiting a diverse pool of teachers, resulting in higher rates of males and minorities than
teachers certified through traditional paths. There are currently more than 3,500 aspiring teachers going through ABCTE’s
teacher certification programs in various subjects, one-third of whom are pursuing math and science certification.  

2006–2007 Headlines (continued)
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ABCTE Launches Resources to Better Prepare Teachers

Over the past year, ABCTE launched comprehensive and affordable
refresher courses for its subject area examinations, providing candidates
with flexible and innovative methods to prepare for their classroom expe-
riences. Based in large part on feedback from principals hiring ABCTE
teachers, ABCTE announced significant changes to the Passport to
Teaching program. As a part of their program fee, all candidates for certi-
fication are now provided with the Prepare to Teach Workshops with over
40 hours of online classroom management, pedagogy, communicating
with parents, and other essential topics for successful first-year teaching.

ABCTE Launches New Teacher Hotline Podcasts

The world is changing and professional development for new teachers
must change with it.  ABCTE launched the New Teacher Hotline
podcast series to help all new teachers.  The podcasts are free to new
teachers and can be accessed through www.newteacherhotline.com or
by subscribing to the podcast through Apple’s iTunes website. Each
topic runs about 20 minutes and provides critical tips for first-year
teaching success, as well as answering questions from new teachers in
the field.  Spread the word and help all new teachers get a great start.

U.S. Mayors Unanimously Endorse ABCTE 

Recognizing that teacher shortages continue to grow, the nation’s mayors voiced their unanimous support for ABCTE’s
program at the 74th Annual Meeting of the U.S. Conference of Mayors in Las Vegas in July. More than 200 mayors rep-
resenting some of America’s largest cities voted to approve the Recruiting, Training, Supporting and Retaining Teachers,
Principals and Superintendents Resolution. 



Master Teacher Program Pilots in Ohio and Florida

Over the past year, ABCTE has made significant progress toward
launching the Master Teacher program, which will honor teach-
ers who demonstrate a positive impact on student achievement.
ABCTE is using a new rubric for certifying “master-level” teach-
ers, developed by the University of Virginia, which includes:

■   Demonstration of subject area mastery at a distinguished level on ABCTE examinations;

■   Recommendation from a principal;

■   Achievement of a passing score on in-depth classroom observations by experienced teachers trained
in the CLASS system developed by the University of Virginia; and 

■   Demonstration of significant student learning gains as evaluated by a value-added model 
of standardized test score evaluations. 

ABCTE is currently piloting the program in school districts in Florida and Ohio to validate each component before its
national launch. 

2006–2007 Headlines (continued)
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National Leaders Join ABCTE’s Board

In 2006-2007, ABCTE diversified its board of directors, welcoming former AFT executive Joan Baratz-Snowden,
Alliance for Excellent Education Vice President Bethany Little, NAACP Chief Policy Director John Jackson, and
University of Toledo Professor Dr. Gregory E. Stone to the board. 

ABCTE Expands Reading Instruction Program 

In 2006-2007, ABCTE announced additions to its Reading Professional
Certificate program—one of the only programs available that is specifi-
cally based on the landmark recommendations of the National Reading
Panel. The ABCTE Reading Professional Certificate program now
includes a comprehensive CD-ROM, an instructional delivery manual,
and a required certification examination. 

This year, ABCTE announced plans to expand access to the program,
permitting parents and home-school educators with an opportunity to
utilize the resource.  Additionally, the Florida Department of Education
recognizes the reading certificate as an option for elementary and special-
education teachers who want to earn their Florida Reading Endorsement. 



Principals Say ABCTE Teachers Are Effective

In 2006, ABCTE commissioned Mathematica Policy Research, Inc.
to perform an independent survey of principals who have hired
ABCTE teachers. 

In this study, 89.9 percent of principals said that ABCTE teacher
performance was the same, or better than, all other educators. In
fact, 58 percent rated the performance of their ABCTE teachers as
“above average” or “substantially above average.” 

Also, 96.9 percent of principals said that ABCTE teachers were “as effective” (or “more effective”) in the class-
room than other educators. Principals gave ABCTE teachers higher effectiveness scores than “all other teachers”
in the following areas:

■   Understanding students’ needs

■   Planning lessons

■   Leading instructional activities

■   Adapting instruction

■   Managing the classroom

■   Encouraging desired student behavior

■   Engaging students in learning

■   Communicating content knowledge

■   Collaborating with other teachers

■   Responding to feedback from other teachers and administrators

■   Relating to parents 

And 84 percent of principals expressed confidence in the ABCTE certification program, based on the perform-
ance of their ABCTE teacher(s). 

ABCTE Math Program Predicts Teacher Effectiveness, Student Achievement

In 2006, ABCTE conducted a study to compare student achievement levels of teachers who pass and fail the
ABCTE mathematics certification program. Performed in Tennessee—where student achievement data are
linked to teachers and are available through the state’s TVAAS value-added assessment system—the report served
to validate the effectiveness of ABCTE’s mathematics program on student achievement.

The study found a direct correlation between teacher performance on the ABCTE math and professional teach-
ing knowledge examinations and student achievement. Teachers who score at a higher level on both ABCTE
exams generate significantly higher student achievement than teachers who scored considerably lower on the
examinations. In common terminology, the long-term achievement of students in the classrooms of higher-per-
forming teachers can be assigned a grade of A, while students in classrooms with lower-performing teachers
receive a B or a C. 

Research Summaries
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In the chart below, the NCE gain (longitudinal student learning gains, with zero being considered average) for
students of teachers who scored higher on ABCTE examinations is significantly higher than the NCE gain for
students of teachers who scored lower on ABCTE examinations. 

Research Summaries (continued)
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Floridians Speak Out on Teaching, Endorse ABCTE Program

In February 2007, ABCTE contracted with the nationally respected polling firm, The Tarrance Group, to
conduct a survey of Florida residents regarding the need for teachers in the state and their views on teach-
ing and teachers.

The poll provided interesting insight into the mind-set of Florida residents and their knowledge of and atti-
tudes toward ABCTE. A full 27 percent of college-educated, non-teaching working-age adults have heard of
ABCTE from a source other than the polling firm, and the majority of these individuals have favorable views
of the organization. 

The poll indicated that 82 percent of Floridians believe that “someone with several years of real-world expe-
rience in the subject they want to teach, who knows the strategies of excellent teaching but has never taught
before,” would make an effective teacher, while 72 percent of respondents believe that “someone right out
of college with a degree in education, but with no work experience other than experience in the classroom
as a student teacher” would make an effective teacher. 

Most importantly, the poll found that 28 percent of educated Floridians would consider changing careers
and becoming teachers. Approximately 74 percent of Floridians rated the teacher shortage in their state as a
serious or severe problem. 
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ABCTE’s examinations, which are developed through a comprehensive eight-
step process, are rigorous and reliable, which is essential to ensure teacher qual-
ity and increase student achievement.

ABCTE continually studies the validity and reliability of its examinations.
Reliability refers to the degree to which scores are consistent from test-taker to
test-taker, while validity ensures that a test is measuring the knowledge it is
intended to measure.

The method used to measure the reliability of the ABCTE certification exams is the Kuder-Richardson Formula 20 (KR-
20). Scaled from zero to one, a higher Kuder-Richardson 20 value for an exam indicates stronger reliability, while a lower
KR-20 indicates a lower degree of reliability. 

Several KR-20 values have been calculated to indicate the reliability of the certification exams, based on the exam forms.
ABCTE has more than one form for each examination; questions (items) on the forms differ. 

Reliability & Rigor
of Examinations
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EExxaammiinnaattiioonn EExxaamm  FFoorrmm  CCooddee NN==  KKRR--2200

Professional Teaching Knowledge 03a 217 0.76
04a 242 0.69

English DD 134 0.91
EE 126 0.92

Mathematics DD 139 0.94
EE 130 0.93

Multiple Subject Exam DD 356 0.91
EE 368 0.88

Biology O1 54 0.91
O2 53 0.90

EExxaamm TTaakkeenn PPaasssseedd PPaassss  RRaattee

Professional Teaching Knowledge 840 361 42.98%

English 190 103 54.21%

General Science 51 43 84.31%

Mathematics 209 67 32.06%

Multiple Subject Exam 549 276 50.27%

Biology 74 38 51.35%

Exam Pass Rates

Examining the percentage of candidates who pass ABCTE’s exams is an effective method of determining the rigor of the
exams. ABCTE is known for its challenging process, and the exam pass rates validate this.



ABCTE is proud to have recruited more than 3,500 individuals into the Passport to Teaching program over the past

three years. ABCTE’s candidates have a higher average age than traditionally certified new teachers, have more real-

world experience, and pursue high-need subject areas at higher percentages. 

Certification Area

More than 39 percent of ABCTE’s candidates are pur-
suing certification in subject areas that are traditionally
classified as “high need,” such as math, the sciences and
special education. ABCTE continues to attract a high
number of candidates into its elementary education
program. While not traditionally considered a “high-
need” area, one of ABCTE’s primary recruitment
regions, the state of Florida, faces a significant need for
elementary teachers. 

Age

ABCTE candidates are mid-career changers with a
mean age of 37.  ABCTE teachers are bringing real-
world expertise into the classroom. ABCTE is also
recruiting a higher percentage of men (32.7 per-
cent) into the Passport to Teaching program than
other routes to certification (currently 25 percent). 

Ethnicity

ABCTE’s demonstrated commitment to recruiting a
diverse pool of teachers for America’s schools is making
an impact. Individuals of color constitute 24 percent of
ABCTE’s domestic pool of candidates. As a certification
program with testing sites around the world, there are
also highly educated, experienced international teachers
pursuing the certification as a means of filling vacancies
in high-need areas at the request of school districts. 

About ABCTE Candidates
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Residency

ABCTE has recruited candidates in all 50 states
and in several foreign countries. The program,
while officially accepted by six states as a route to
state certification, is used by charter and private
schools in many states as a method of validating
teacher quality during the hiring process. As
expected, however, the highest number of teachers
hails from the state of Florida, where there exists a
severe teacher shortage and a large base of educated
professionals interested in teaching. 

Degree Status

ABCTE continues to recruit highly educated 
individuals into its Passport to Teaching program.
More than 25 percent of candidates for Passport to
Teaching certification hold advanced degrees. 
All candidates hold at least a bachelor’s degree.  

About ABCTE Candidates (continued)
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Florida
36%Mississippi

6%

New Hampshire
3%

Idaho
26%

Pennsylvania
18%

Other
10%

Utah
2%

AAddvvaanncceedd  NNuummbbeerr  ooff  
DDeeggrreeee CCaannddiiddaatteess

M.A. 220

M.Ed. 105

M.S. 265

M.B.A. 153

Ed.D. 10

J.D. 50

M.D. 10

Ph.D. 78

Methodology

Candidate information is reported by candidates at the time of enrollment. Certain information is required
(certification area, location of residence, and degree status), while other information is provided on a vol-
untary basis (age, gender, and ethnicity). Data were derived from an overall pool of 3,516 candidates or from
the pool of 2,406 domestic candidates (for the ethnicity and location of residence statistics only). These data
are current as of March 20, 2007. In instances where data were not provided for a candidate in a particular
area of analysis, that candidate was removed from the pool of candidates for the purposes of the area analy-
sis (response rate of the voluntary questions ranges is approximately 80 percent). Due to rounding, all charts
may not equal 100 percent.
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Board of Directors 
& Leadership Team

ABCTE Board of Directors 

Anthony J. Colón, Chairman of the Board
President
AJ Colón Consulting, LLC 
Columbia, MD

Bethany Little, Vice Chair of the Board
Vice President of Federal Advocacy and Policy Development, 
Alliance for Excellent Education
Washington, DC 

The Honorable Frank Attkisson
Representative, Florida House of Representatives
Kissimmee, FL

Joan Baratz-Snowden
President, Education Studies Center and Former Director of
Educational Issues, American Federation of Teachers
Washington, DC

Barbara De Pesa
Assistant Principal of Mathematics, Herbert Lehman High School
Bronx, NY

Tommy Espinoza, Treasurer of the Board
President and CEO, Raza Development Fund, Inc. 
Phoenix, AZ

Julio A. Fuentes
President & CEO, Florida State Hispanic Chamber of Commerce
Palm Beach Gardens, FL

Dr. John H. Jackson, Esq.
Chief Policy Advisor, National Association for the Advancement of
Colored People
Baltimore, MD

Dr. Matthew Ladner
Vice President of Research, Goldwater Institute
Phoenix, AZ

Shawn Arevalo McCollough
Superintendent, Greene County Schools
Greensboro, GA 

Dr. Gregory E. Stone 
Assistant Professor, Education Research and Measurement
Judith Herb College of Education, University of Toledo
Toledo, OH

Dr. Ting L. Sun, Secretary of the Board
Educational Program Director, Natomas Charter School
Sacramento, CA 

ABCTE Leadership Team 

David W. Saba
President

William Schimmel
Vice President of Business Administration 

Giovanni Cozzarelli
Vice President of Finance 

Buffy Debreaux-Watts
Senior Director of Candidate Services

Bonnie Zuckerman
Senior Director of Teacher Recruitment

Michael Kelley
Director of Teacher Preparation

Joshua Boots
Director of Research & Evaluation 

For more information

visit www.abcte.org 

or call 877-669-2228.



1225 19th Street, NW, Suite 400

Washington, DC 20036

(202) 669-2228 phone

www.abcte.org


